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Christ  
H im  we  p ro c l a im ,  wa rn ing  eve r yo ne   

and  teac h i ng  eve r y  o ne  i n  a l l  w i sd om,   

t h a t  we  may  p res en t  eve r yo ne  ma tu re  

( te l e i os) *  i n  C h r i s t ,  fo r  t h i s  I  to i l ,   

s t r ug g l i ng w i t h  a l l  h i s  ene rg y  t h a t  he  

power f u l l y  wo rks  w i t h in  me . 
 

 

 

 

 

 

 

   
 

 

 

 

 

 

 

 

   

   

   

 

 

 

 
  

 

in you 

the hope of glory. 
 

* Teleios means mature, complete 

as a ship with rigging and sails in 

place prepared for the sea. 
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There is a river whose streams shall make glad the city of God, 

the holy place of the tabernacle of the Most High.  Psalm 46:4 
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HOW TO USE THE SPIRITUAL FORMATION MANUALS   

Th ree Streams Spiritual Formation  
Leading to Holy Orders in the ICCEC  

  

The Spiritual Formation Process is presented in two (2) Parts:  
  

Part 1:  Administrative Guidelines  
Part 2:  The Formation Process 

  
Please keep in mind that é  

  
Part 1 concerns Administration.  All the forms that you need to submit to your Bishop are 

included.  The flow chart in the back of the manual will give you the big picture at a 
glance.   

  
Part 2 concerns the Formation Process:  Specific assignments.  There is also a flow chart in 

the back that will show you the overall process.   
  
Following the chart below will help you to coordinate what needs to be done at each stage.  
Begin by reading through each manual to familiarize yourself with the contents.  Then just go 
topic by topic in each Manual:  Open both manuals and put them side by side.  Read what needs 
to be done in Part I along with the assignment listed in Part 2.    
  

                                          Part 1                         Part 2 
  

 Date TOPIC Completed Date TOPIC Completed 

  Introduction     Preface   

  Inquirer     Inquirer   

  Applicant     Applicant   

  Aspirant     Aspirant   

  Postulant     Postulant   

  Candidate     Candidate   

  Ordination     Ordination   

    Formation  

 
     

May the Lord richly bless you as you continue this journey.  We are grateful to Him for your             
commitment.  Please contact Bishop Michael Davidson, standintl@hotmail.com  if you have 
questions or comments on how to improve this process.    
  
Standing with you in Christ,  
+Michael Davidson 
October 2010 

mailto:standintl@hotmail.com
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Overview of Three Streams Spiritual Formation 
  

YOUR LIFE AS A TREE    YOUR MINISTRY AS A SHIP     YOUR HEART AS A HOUSE 

 

PH ASE CO NT ENT 

Introduction Metaphors explained 

 

1.  Inquirer:  The Seed 

Discerning the call:  Canons of ICCEC; Bishopõs Vision;  

Spiritual Formation under CEC Priest 

  

Your Life: The Seed.     (background / history) 

 

2.  Applicant:  The Soil 

      Clinton, The Making of a Leader 

      Galli, Jesus Mean and Wild 

 

Application complete; continued assignments explained; 

sign sexual abuse policy; background/reference checked; 

spiritual and academic qualifications evaluated.  Write 

your Purpose-Vision-Mission-Philosophy of Ministry (your 

Time-Line); copy of resume. 

  

Your Life: The Soil.   (your current place) 

 

3.  Aspirant  (Roots-Identify)  ð Place 

      Clinton, The Bible and Leadership Values 

      Coleman, The Master Plan of Evangelism:   

Introduction and Selection 

      Cheney & Ellisen, Jesus  Christ the Greatest Life 

 

       Charismatic 

       Steven Jack Land, Pentecostal Spirituality 

 

Application accepted and program of preparation 

established.  Spiritual Director assigned.  Net mending 

prayer ministry. Christian Education Audit 

  

Your Ministry: Tree and Ship:  

Certificate Program Phase 1. 

 

4.  Postulant  (Trunk-Involve)  ð Stand 

The Master Plan of Evangelism:  

 Association and Consecration 

 

Evangelical 

Torrance, A Passion for Christ 

 

Continued spiritual and academic preparation.        

External factors (others). 

  

Your Ministry: Tree and Ship: 

 Certificate Program Phases 2-3 

 

5.  Candidate  (Branches-Invest)  ð Stand 

The Master Plan of Evangelism:  

 Impartation and Demonstration 

  

Sacramental/Liturgical 

Galli, Beyond Smells & Bells 

Schmemann Liturgy and Life 

 

Basic formation of Holy Orders has been completed: 

evaluation by Bishop and Committee.  Internal Factors 

(Self). 

  

Your Ministry: Tree and Ship: 

 Certificate Program Phase 4. 

 

6.  Ordained  (Leaves-Increase)  ð Run 

The Master Plan of Evangelism:  

Delegation and Supervision 

  

Eucharist as generational perpetuation. 

 

Basic formation established.  Preparation to be set in 

place.  Develop plan for lifetime learning/formation.  

Basic time-line complete along with  Purpose-Vision-

Mission-Philosophy of Ministry. 

  

Your Ministry: Tree and Ship:  

Certificate Program Phase 5 

 

7.   Formation (Fruit) ð Finishing Well 

       The Master Plan of Evangelism:  Reproduction  

       And Epilogue  

       Life Long Learning and Continuing Education 

 

Follow assigned formation plan. 

  

Your Heart:  Like a House   -       

 Life long formation 

 

8.  Resources (Appendix) 

  

It is easy to obtain but hard to maintain! 
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On Metaphors  

  

We will use metaphors to teach Spiritual Direction leading to Formation.  Your life begins as a 
seed/soil  (Mt 13:3-9), and takes root as a tree  (Ps 1; Jer 17:7-10; Mt 7:16-18) which bears fruit. 
The tree is to be harvested and built into a ship  and a house : Your ministry is like a ship (Col 
1:27b-29) on a journey guided by the Holy Spirit . Your heart is like a house (Mt. 7:24 -25; 1 Pe 
2:5; Rev. 3:20) in which Christ lives through the Holy Spirit.  These metaphors will 
organize and guide the team formation and the Spiritual Formation process . 

  
òLiteralists, maybe especially religious literalists, have a difficult time with metaphors. A 

metaphor is a word that makes  an organic connection from what you can see to what 

you can't see. In any conversation involving God, whom we can't see, metaphors are 

invaluable for keeping language vivid and immediate. Without metaphors we are left with 

colorless abstractions and vague generalities. Jesus liked metaphors and used them a 

lot.ó (pp 1-2)... 

  

òMetaphors have teeth. They keep us grounded to what we see right before us. At the 

same time they keep us connected to all the operations of the Trinity that we can't see.  

This is what is involved in realizing and embracing the Holy Spirit-centered realities of 

church. We take a long and loving look at what we see right before our eyes in our chosen 

or assigned or last-chance congregation. And then, persisting in what we see, 

internalizing in our prayers as church takes form in worship and baptism and Eucharist, 

we give witness to what we gradually but very surely know the church is in the only terms 

in which the Holy Spirit formed it --- on this earth, this ground, this local (place), with these 

local and named saints and sinners.ó (p. 28). 

  
[Eugene H. Peterson, Practice Resurrection: A Conversation on Growing Up in Christ] 

 

 

  
In this manual, these primary metaphors of sowing, growing, harvesting, building, and 
journeying will be used to designate the stages of Spiritual Formation that accompanies each of 
the steps toward ordination. However the process of spiritual formation de scribed by these 
metaphors  is not completed at ordination but continues for the remainder of our lives.  We are 
in an unseen war that begins at baptism and ends when we take our last breath.  We strive to 
FINISH WELL and give God a life that counts (Eph 2 :10). 
 

  
  
In the midst of day to day busyness and stress, the metaphors of spiritual formation remind us 
that each activity we undertake is to have a central goal, the goal of growing up into Christ.  

 

 

__________ 
 

*The Scriptures teach that Jesus òtabernacledó (John 1:14) among us.  His life is a pattern that can be seen in 

the study of the Old Testament revelation of the Tabernacle in Exodus and other Scriptures.  

 

T h e  P r o c e s s  o f  S a c r a m e n t a l  S p i r i t u a l  F o r m a t i o n  A s  T a u g h t  B y  J e s u s  C h r i s t . 

  

 

Established In Your Place To Stand To Run! 

The Tabernacle* (Christ) reveals the principles and the pattern for making godly disciples. 
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THE BEATITUDES:  The Blessed/Happy Life  
  

Matthew 5:3-12 
  

Completeness of Personality:   The Teleios Heart 
  

Obey this pattern and The Holy Spirit will form  
True Christian Character and Heart: We will guard our fellowship/hearts 

  

HOW TO STOP ALL STRIFE  
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  
 

  

 
 

 

 

 

 

4 
HUNGER/THRIST 

Leads to filling 
 

Eucharist 

SATISFACTION ( + ) NEED  ( - ) 

3 
MEEK 

Obedient 
 

Conformation 

7 
PEACE 

Attitude toward God, Self, Others 
 

Holy Orders 

5 
MERCY 

Unselfish love; forgiven 
 

Anointing / Healing 

2 
MOURN 

Repentant 
 

Confession/Penance 

6 
PURE 

Clean Conscience 
 

Marriage 

1 
POOR 

Humility 
 

Baptism 

8 
PERSECUTION 

Reaction from the world and our response 
 

Suffering 

HOW TO STAND FIRM IN CHRIST 
ñTransformation in Christ is based upon an unconditional willingness to change!ò 

 (Von Hildebrand) 

1-Baptism  2-Penance  3-Confirmation   4-Eucharist   5-Anointing  6-Marriage  7-Holy Orders 
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The Harvest Principle  

 
 
 
 

ALL BAPTIZED CHRISTIANS ARE MINISTERS  
Luke 13: 6 -9; John 10:10; 15:8  

  

 
We Are to Prepare to be Godôs Net for the Harvest 

  
Luke 13:6-9, reveals Godôs pattern for fruitfulness, the harvesté 

  
ñWe are possessors of nothing, stewards of all. God has the right of possession.  We must live to 

His level of expectation.ò Dr. Edwin Louis Cole  
  

 
 
 
 
 
 
 
 
 

HOW TO PLANT A CHURCH, A LIFE AND SEE IT GROW TO GODôS GLORY 
  

Plant a church (seed & soil); lay a foundation, not a corporation. 
  

 Your life is like a tree (Psalm  1); Your ministry is like a Ship (Colossians . 1:27b-29);  
Your heart is like a house (1 Peter 2:5).                 

         
   Prayer-Philosophy of ministry -People-Place-Plan-Power-Preach  

 
ñ3 Pò Evangelism: Presence-Proclamation-Power! 

  
The Goal: Colossians 1: 27b-29... Teleios or, mature, full grown.  

Sails up, armor on, wall/gates in place!!!  
  

FINISH WELL   

Condition the Soil (v-8): Prayer 
IDENTIFY with Christ fulfilling 

your spiritual need to be. 

Decision translates  

into energy! 

Sow the Seed (v-8): Witness 

INVOLVED with Christ fulfilling 

your psychological need 

to belong. 

Dedication (commitment)         

moves the stone! 

Water the Seed (v-8): 

Intercession 

INVEST with Christ fulfilling your 

sociological need to possess.  

(Time-Talent-Treasury) 

Discipline saves and renews your 

mind! 

Reap the Harvest (v-9): Fruit! 
INCREASE with Christ fulfilling 

your biological need to beget 

Details or faithful in little and in 

what belongs to another. 

COMMUNICATON is the basis of life 

BALANCE is the key to life. 

EXCHANGE is the process of life. 

AGREEMENT is the power of life. 

When the pattern is right the glory will fall (Note the Tabernacle).    

Obeying Godõs pattern (form) releases His principles (filling) for equipping the saints 

 (mending brokenness; net mending) for gathering the harvest (fruit). 
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Further Comments o n The Harvest Principle  of  

Identify -Involve -Invest -Increase  
 

Comprehensive And Intergrated  Spiritual Forma t ion  
 
The Lord desires us to be whole, to have completeness of personality.  This involves having a 
biblical worldview of what it means to be human or a person.  Our Western mindset opposes the 
holistic  view that you may be made complete or mature ( teleios) (See 2 Cor. 13:9; Col. 1:27b-20).   
 
For most of us we are influenced by the scientific approach which compartmentalizes life into its 
component parts to analyze and understand it.  This is OK for chemistry or physics, but it is not 
all r ight for human beings and their behaviors.  It does not do a good job reassembling the parts 
to make a person whole because it does not take sin seriously.  We are merely put into a box and 
labeled as this or that kind of person.  This leads to specialization or we can say, we become long 
on analysis and short on syntheses.  Our heads become full of little boxes!  We can take a person 
apart but can't put them back together again!  We give our soul to a priest, our mind to the 
psychologist and bodies to the doctor.  Who can bring wholeness?  Jesus Christ who deals with 
all our needs:  Spiritual, psychological, social and biological. 
 
Therefore, a comprehensive biblical worldview means that our formation in Christ covers 
everything we are to be in Christ.  Also it is integrative in that everything we are to be fits or is 
interrelated:  We are Catholic (katolon ) which means 'concerning the whole'.  We are being 
restored to the divine image and likeness of Jesus Christ.  This is our goal:  To be made 
complete. 
 
I DENTITY  
  
Identity is the central issue of Christianity.  When identity is right our involvement, investment 
and increase in life will all begin to fit into Christ centered wholeness.  The current problems 
with identity theft give us a good illustration of  a deep spiritual problem.  The devil wants to 
steal your identity!   
 
St. Gregory of Sinai gives us the starting point:  ñBecome what you are, find Him who is already 
yours, listen to Him who never ceases speaking to you, and own Him who already owns you. ò  
We must know who we are as persons, i.e. our identity.  When you don't know who you are in 
Christ, you get involved in ungodly things, have ungodly aspirations and constantly try to fulfill 
your emptiness with a false identity or title.  Then you invest in them with your time, talent and 
treasury.  Lastly you increase, or we may say decrease, because your investment was built on the 
wrong foundation (identity).  We become so wrapped up in 'doing' because we no longer have 
time for 'being'.  
 
Therefore, when you fully identify in Christ you will become fully involved in Him who will heal 
you psychologically.  Then you will be able to make wise investments that help you to continue 
to grow in Christ.  This will lead to fruitfulness or increase i n your life.  You will become mature 
and you will finish well since you have given Christ a life that counts (Eph. 2:10).    
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Self -Assessment of Spiritual Formation  

 

 
 

 

 
A) Which assessment number best describes your ability to identify your own spiritual needs and 

address them, i.e. to live the examined life before God? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

B) Which assessment number best describes your practice of the classical spiritual disciplines in a 

way that fosters personal spiritual growth? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
C) Which assessment number best describes how consistently you think, speak, and act in a Christ 

like way? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
D) Which assessment number best describes the degree to which you consistently draw from our 

ICCEC spiritual heritage to facilitate personal spiritual formation? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

      

E) Which assessment number best describes the degree to which you consistently seek spiritual 

accountability and submit to spiritual authority? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

 

 

 

 

 

 

 

Review the assessment grid on the back of this page. Use the numbers from the grid to 
answer the following questions. Your Spiritual Formation Director will be using this same 
grid to form an independent assessment of your progress. Much of the value of this 
assessment comes through comparing your internal analysis with his external analysis 
and discussing the similarities and differences. 
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Area of 

Competency 

Competency 

Level 

 

1 

Competency 

Level 

 

2 

Competency 

Level 

 

3 

Competency 

Level 

 

4 

Competency 

Level 

 

5 

A) Growing Self 

    Awareness 

Has no concept 

of living an  

examined life 

before God 

Has limited  

experience in 

living an  

examined life, 

but has blind-

spots; is 

unaware of areas 

where growth is 

needed 

Has begun to 

practice living an 

examined life, 

but is more 

attuned to 

symptoms than 

the root areas of 

spiritual need 

Has become 

experienced at 

living the  

examined life; is 

able to identify 

the root areas of 

spiritual needs, 

but not always 

the solution 

Consistently lives 

an examined life 

before God;  

accurately  

identifies spiritual 

needs and how to 

address them 

 B) Application    

o   of Spiritual 

     Disciplines 

Has no  

Experience with 

Spiritual  

disciplines 

Struggles to 

maintain basic 

spiritual 

disciplines such 

as Bible reading 

and prayer 

Maintains the 

basic spiritual 

disciplines and is 

gaining  

appreciation for 

other classical 

disciplines such 

as fasting 

Maintains the 

basic spiritual 

disciplines and 

has experienced 

practicing other 

classical  

disciplines 

Consistently    

practices a 

variety of 

classical 

disciplines in a 

way that fosters      

personal spiritual 

growth 

  

C) Growth in 

    Christ-likeness 

Has no desire for 

Christ like  

character 

Desires to be like 

Christ, but 

doesnõt know 

where to begin 

Has begun to 

grow in Christ 

likeness, but still 

struggles in 

obvious ways 

Has continued 

to grow in Christ 

likeness, but still 

struggles in 

subtle ways 

Consistently 

thinks, speaks, 

and acts in a 

Christ like way 

D) Appreciation    

o  of our ICCEC 

    Spiritual  

    Heritage  

    

Has no 

appreciation of 

our spiritual 

heritage 

Has a desire to 

learn about our 

spiritual heritage 

Has begun to 

become 

 acquainted with 

our spiritual 

 heritage 

Has personally 

benefitted from 

applying the 

insights of 

several figures 

from our 

spiritual heritage 

Consistently 

draws from our 

spiritual heritage 

to facilitate 

personal spiritual 

formation 

E) Spiritual 

    Accountability 

Has no desire to 

be spiritually  

accountable 

Expresses 

willingness to be 

accountable to 

Spiritual 

Directors 

Has begun 

opening up to 

directors and is 

benefitting from 

being  

accountable to 

them 

Consistently 

seeks the  

accountability of 

directors and is 

obedient to  

authority 

Has a plan in 

place to maintain 

relationships of 

spiritual 

accountability 

after  

seminary 
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APPLICANT 
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International Communion of the  
Charismatic Episcopal Church  

  

Our Ident i ty  
  
We are men and women of faith gathered from diverse backgrounds seeking an expression of 

the church that is fully sacramental - liturgical, fully evangelical, and fully charismatic;  a church 

that is submitted to the authority of scripture, interpreted by the continuing witness of the 

ancient church and governed by consensus.  Our worship is Biblical, liturgical and Spirit filled, 

ancient and contemporary, holy and joyful.  We are committed to advancing Godôs kingdom by 

proclaiming the Gospel to the least, the lost and the lonely. 

  

A Church fully Sacramental/Liturgical: At the center of worship is the sacrament of Holy 

Eucharist (The Lordôs Supper) in which we believe is the Real Presence of Christ.  We celebrate 

the living historic forms of the liturgies of the Church and the seven Sacraments of Baptism, 

Confirmation, Holy Euchar ist (The Lordôs Supper), Confession, Healing, Holy Orders and Holy 

Matrimony.  

 

 

  

 

 

 

 

 

 

 

A Church fully Evangelical: We are a church holding to a high view of the Holy Scriptures of 

the Old and New Testaments, believing them to contain all things necessary for salvation;  

nothing can be taught as necessary for salvation that is not contained therein.  We are 

committed to the preaching of the Gospel to fulfill the great commission.  We believe that we are 

saved by grace alone and justified by faith in Christ who is calling us to a personal relationship 

with Him.  

 

 

 

 

 

 

 

 _____  

* The material in the boxes is taken from comments by Patriarch Craig Bates about the Three Streams. 

Our lived commitments in the Sacramental/Liturgical stream include:* 

 

Á Experiencing the Sacraments as a òmeans of graceó 

Á The use of signs and symbols in worship: Incense, crucifix, icons, etc. 

Á The belief that God uses the material (bread, wine, oil, incense, holy water, etc) to convey, not 

merely symbolize, the spiritual.  In the Sacraments, Spirit and matter unite so that there is a Real 

Presence of Jesus Christ. 

Á Bishops ordained in Apostolic Succession so that we function as a continuation of the historic 

church. 

Á An emphasis on the corporate life of the church: òNot looking for things to meet my personal 

needsó but òMaking my contribution to the community of faith together.ó 

Our lived commitments in the Evangelical stream include: 

 

Á A firm belief in the authority of Holy Scripture for faith and practice, as interpreted by the historic 

witness of the Church, especially the Early Church Fathers (Acts 2:42). 

Á Emphasis on a personal relationship with Jesus Christ. 

Á An understanding that we are justified by grace through faith in Christ. 

Á The priesthood of all believers:  All baptized Christians are in the ministry, not just the clergy. 
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A Church full y Charismatic : We are a church open to the historic working of the Holy Spirit.  

We believe that through the baptism of the Holy Spirit all believers are empowered to 

participate in the fullness o f ministry.  The baptism of the Holy Spirit releases in the believer 

both the fruit and gifts of the Spirit for  the building up of the church and the advancement of the 

Kingdom.  

 

 

 

 

 

  

 

 

 

Consensus Government:  We are a church governed by Bishops in apostolic succession who 

are humbly submitted to the leading of the Holy Spirit and to each other.  We are a house of 

prayer at all levels of government, desiring to hear the voice of God.  Decisions are made in 

council upon coming to consensus.  The church is administered by the orders of Bishops, 

Priests, Deacon and Laity.  All baptized Christians are ministers of the church. 

 

 

 

òBeware of one stream swallowing up another stream. 

When we are aware of (and comfortable with) our identity in Christ, 

there is a flow of the Holy Spirit that brings unity in diversity.ó 

--Patriarch Craig Bates 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

Our lived commitments in the Charismatic stream include: 

 

Á A clear recognition that the Holy Spirit is a Person with whom one has a relationship. 

Á Experiencing the Baptism in the Holy Spirit with the gifts flowing. 

Á Specific spiritual gifts are manifested and evident in daily life. 

Á Reliance on the Lordõs guidance for the direction of church and personal life. 

Á An enhanced prayer life and a deep sense of the importance of prayer. 

Á Exuberant, joyful and lively worship. 

Á Recognition of the importance of Small Groups which meet for prayer, worship, and Bible Study. 
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 PSALM 1 

 

 1 Blessed is the man who walks not in the counsel of the ungodly, nor stands in the path of 

sinners, nor sits in the seat of the scornful; 

 2 But his delight is in the law of the LORD, and in His law he meditates day and night. 

 3 He shall be like a tree planted by the rivers of water, that brings forth its fruit in its season, 

whose leaf also shall not wither; and whatever he does shall prosper.           

 4 The ungodly are not so, but are like the chaff which the wind drives away. 

 5 Therefore the ungodly shall not stand in the judgment, nor sinners in the congregation of the 

righteous.      

 6 For the LORD knows the way of the righteous, but the way of the ungodly shall perish. 

  

PSALM 46:4 

 

  4 There is a river whose streams shall make glad the city of God, the holy place of the 

tabernacle of the Most High. 

  
JEREMIAH 17:5-10 

 

 5 Thus says the LORD:  

òCursed is the man who trusts in man and makes flesh his strength, whose heart departs from 

the LORD.  

 6 For he shall be like a shrub in the desert, and shall not see when good comes, but shall inhabit 

the parched places in the wilderness, in a salt land which is not inhabited.  

 7 òBlessed is the man who trusts in the LORD,  

and whose hope is the LORD.  
8 For he shall be like a tree planted by the waters, which spreads out its roots by the river, and 

will not fear when heat comes; but its leaf will be green, and will not be anxious in the year of 

drought, nor will cease from yielding fruit.  

 9 òThe heart is deceitful above all things, and desperately wicked; who can know it?  

 10 I, the LORD, search the heart, I test the mind, Even to give every man according to his 

ways, according to the fruit of his doings.  

 
REVELATION 2:22 

 

 2 Indeed I will cast her into a sickbed, and those who commit adultery with her into great 

tribulation, unless they repent of their deeds. 

 

 
Developing a  Time  L ine of  

Your  Life and Ministry  
Source: J. Robert Clinton  

  

Psalm 1;    Psalm 46:4;    Jeremiah 17:5-10 ;    Revelation 2:22 
  

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

  

Remember your former leaders who spoke Godõs message to you.  Think back on how they lived and 

died, and imitate their faith.  Jesus Christ is the same yesterday, today, and forever. Hebrews 13:7-8 
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The emergence of a leader is a life-time process in which God both sovereignly and 

providentially is active in the spiritual formation, ministerial formation and strategic formation 

of a leader. 

  

All of life is used to develop the capacity of a leader to influence.*   

§ Internal processes (individual spiritual/psychological shaping) and  

§ External processes (social, cultural, contextual shaping) are combined with  

§ Divine processes (divine shaping) in the activities and  events of life to develop the 

capacity and responsibility a leader has to influence specific groups of Godôs people 

toward Godôs purposes for the leader and the group. 

 

*NOTE:  This is Incarn ational:  the divine and human work together in the release of ministry.  

 

 Leaders who finish well. . .  

1. Maintain a learning posture throughout their lives.  

2. Value spiritual authority as as primary power base. 

3. Recognize leadership selection and development as a priority function.  

4. Have a dynamic philosophy of ministry  (purpose-vision-mission-philosophy of 

    ministry).  

5. Have a sense of destiny.  

6. Perceive their ministry in terms of a lifetime per spective. 

  

Benefits of developing a time -line  

1. You learn the providence of God. 

2. Sense a continuity of Godôs working in your life. 

3. Have a high degree of excitement about the future (great expectations and a positive  

     outlook - optimistic eschatology)  

4. Learn vicariously through the experiences of others 

5. Begin to perceive others in terms of the concepts learned and become more  

    deliberate/ intentional in developing others as leaders.   

 

 
 

The Response Premise-Strong motivation for grasping your time-Line 

The time of development of a leader depends upon response to processing. 

Rapid recognition and positive response to Godõs processing speeds up development.   

Slower recognition or negative response delays development. 

  

 
 

FOUR CHALLENGES  
  

1.  When Christ calls leaders to Christian ministry He intends to develop them to their full 

potential (teleios-Colossians 1:27b-29-Maturity, to reach the desired end).  We are responsible 

to continue developing in accordance with Godôs processing all our lives.  
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2.  A major function of all leadership is to develop other leaders .  Leaders must   

continually be aware of Godôs processing of younger leaders and work with that  processing. 

 

3.  Leaders must develop a philosophy of minis try that honors biblical leadership values, 

embraces the challenges of the times in which they live, and fits their unique giftedness and 

personal development if they expect to be productive over a lifetime. 

  

4.  Ministry essentially flows out of beingnes s.  You must continually assess your 

spirituality and maintain it if you are to give spiritual leadership in The Kingdom of God.  

Remember:  It is easier to obtain than to maintain! A great exercise would be to prayerfully read 

John Owens's, The Mortificat ion of Sin.  He says, ñWe must constantly be killing sin or it will be 

killing us.ò 

  
 
 
  
A task without a vision is drudgery.  A vision without a task is a dream. A task and a vision are victory. 

  

 
  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

 
The following pages will guide you 
through the process of developing a 
personal time line of your ministry.  
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Guidelines  for Developing Your Time -Line  

Overview of the Life Cycle of a Leader 

  

 
 I. Ministry 

    Foundations 

  

 II. Early 

    Ministry 

  III. Middle 

       Ministry 

    IV. Latter 

          Ministry 

 V. Finishing  

      Well 

 (16 to 26 years)  (5 to 12 years)     (8 to 14 years)         (12+ years)               (?) 

 
 

Eph. 2:10  Life 

Development 

Basic character 

shaped.  Some 

destiny hints 

Commitment to 

leadership;  

Leadership  

character formed; 

Learn by doing; 

Intimations of life 

purpose and  

giftedness emerge. 

Life purpose and 

giftedness and 

major role firm up.  

Breakthrough 

insights for  

ministry occur.  

Conflicts and  

authority issues 

occur.  Efficient 

ministry. 

Movement toward 

ideal role.  Efficient 

Ministry becomes 

effective ministry. 

Peak ministry 

occurs.  Ultimate 

contribution 

clarifies. 

Life ministry 

consolidated.  

Ultimate 

contributions 

developed.  Values 

passed on to rising 

generations of 

leaders. 

Formational 

Development 
Spiritual formation 

1.  Ministerial  

      formation 

2. Spiritual  

      formation 

1.  Ministerial  

      formation 

2. Spiritual 

     formation 

3. Strategic  

      formation 

1.  Strategic  

      formation. 

2. Spiritual 

     formation. 

1. Spiritual  

     formation 

2. Strategic  

      formation 

Shaping Activities 

God Uses 
Character shaping 

-Leadership 

committal 

-Authority insights 

-Conflict & crises 

-Giftedness  

discovery 

-guidance 

-Ministry insights 

-leadership  

    backlash 

-challenges 

-paradigm shifts 

-Spiritual warfare 

-Deep processing 

-power processes 

-destiny fulfillment 

Critical Incidents     
C1 

Doing to Being 

C2 

Efficiency to  

Effectiveness 

C3 

Finishing Well 

mode 

P a t t e r n s           

Destiny 
Destiny  

preparation 

Destiny          

Revelation 

Destiny         

Revelation 

Destiny         

Revelation and 

Fulfillment. 

Destiny Fulfillment 

Ministry 

 Faithfulness 

Small to More 

Responsibility 

More to Larger 

Responsibility 

Continued 

faithfulness leads 

to 

 Maximum 

 potential 

Maximum 

 potential 

Reap the fruit of a 

life of faithfulness. 

Testing 

Positive leads to 

expansion:  

negative leads  to 

 remedial shaping 

Positive leads to 

expansion:  

negative leads to 

remedial shaping 

Testing now  

moves toward faith 

challenges 

Testing now moves 

toward reaching 

potential. 

  

Giftedness 

   Natural Abilities; 

   Basic Skills 

Early spiritual gifts: 

Further acquired 

skills 

Confident 

identification of 

spiritual gifts and  

giftedness set 

Later spiritual gifts; 

giftedness used 

efficiently 

Very mature use of 

giftedness. 
  

Like Attracts like 

Giftedness Pattern 

Leader attracted to 

other leaders with 

like gifts 

Leader attracts 

emerging leaders 

who are like gifted 

Uses like attracts 

like pattern to help 

in leadership  

selection 

Strong use of like 

attracts like 

pattern of 

leadership 

development. 

  

  

  

  

 
(Guidelines produced by J. Robert Clinton)  
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Basic Steps in Constructing Your Time-Line 
 

1. Formulate the Horizontal Baseline with the Three Main Anchor Points 

 
1. Draw a horizontal line about 9 inches 

2. Use a 8 ½ by 11 inch paper turned sideways 

3. Put small vertical lines at the beginning and the end of the line 

4. Put your birth date under the far left vertical line. (This is Anchor Point 1) 

5. Put the present date under the far right vertical line. (This is Anchor Point 2) 

6. Locate along the base line another small vertical line, proportionally, which fixed the date 

when a) either you went into full-time ministry, or b) you entered bi-vocational ministry as a 

deliberate choice.  (This is Anchor Point 3). 

 

EXAMPLE: 
|__________________________________________|____________________________________________| 

1936                                                                          1970                                                                                 2011 

 

 

 

2. Work Backward from Anchor Point 2 to Identify Phase I Time Segments   
 

1. Place a Roman numeral above the base line to Anchor Point 1 signifying the beginning of 

Phase I.  

2. Place a Roman numeral II above the baseline at Anchor Point 2 signifying the beginning of 

Phase II. 

3. Identify the time when you first became involved in ministering to othersñsome form of lay 

ministry. Mark this with a small vertical line with the date placed underneath it.  (This is 

Anchor 1-1). 

4. Now identify any sub-phases back to the left of Anchor 1-1.  Suggestions: 

a.  If Anchor 1-1 occurs several years after high school then from high school to Anchor 1-

 1 is most likely a sub-phase.  Place a vertical mark at the high school termination date.  

 Place the date under the vertical mark. 

b.  If Anchor 1-1 occurs several years before the end of high school then the time from 

 Anchor 1-1 to the end of high school is probably a sub-phase.  Mark a vertical line with 

 the date under it. 

c.  The remaining time to the left going back to birth can usually be broken up into one or 

 two sub-phases. The earliest sub-phase usually marks the early childhood influences of 

 family and schooling.  This could be one sub-phase going all the way to the end of high 

 school or could terminate before the end of high school if there was some traumatic 

 event that breaks up this period into òbefore and afteró time segments, e.g. a major 

 committal to serve God, a major geographic shift that significantly affected you, loss of 

 parent(s) or important sibling, etc. If so, mark with a vertical line and date under it. 

 

EXAMPLE: 

 

I. Ministry Foundations  II. Early Ministry  III. Middle Ministry    IV. Latter Ministry 

 

|________________| ___________|________________________________________________________| 

1936                          1954                1970                                                                                                        2011 
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(òBasic Steps in Constructing Your Time-lineó continued) 

 

3.  Work Forward from Anchor Point 2 to Anchor Point 3 to Identify Time Segments 
 

1. There are three ways to approach this.  Approach #1: If you are an intuitive person you may 

be able to just see where the Development Phases and sub-phases go.  If you can do this, 

then simply put a vertical line on the time-line at the appropriate places and go on to Step 4 

and label the various sub-phases and phases. 

2. Approach #2 starts with Anchor Point 3 and works backward listing each individual ministry 

assignment/role and noting its dates.  Then like ministry assignments are examined to see if 

they are a sub-phase or if several can be grouped together to form a sub-phase.  Sub-phases 

are compared to see if they can be grouped to form a Development Phase. 

3. Approach #3 looks at the entire span from Anchor Point 2 to Anchor Point 3 and identifies 

development phases by either recognizing major boundaries or by recognizing major changes 

in ministry roles and assignments which have altered your sphere of influence significantly.  

Once the Development Phases are identified, sub-phases within them can be seen by using 

ministry assignments and/or other significant changes within the Development Phase. 

4. Some suggested guidelines: 

a. Phases are rarely shorter than 10 years. 

b. Sub-phases may be on the average from 1-6 years but occasionally longer. 

c. Leaders between the ages of 20-30 who are in full-time ministry will probably have a 

time line which includes a full Phase I and a part of Phase II (one or two sub-phases) 

depending on length of time in full time ministry.  Phase II is most likely still in 

progress and therefore can only be partially judged. 

d. Leaders between the ages of 30-40 who have been in full-time ministry for some 

time will most likely have two complete phases and one phase still in progress. 

(Phase I, Phase II and part of Phase III).  Occasionally these leaders will have three 

phases completed. 

e. Leaders between the ages of 40-55 who have been in full-time ministry for 20-30 

years will most likely have three complete phases and one phase in progress (Phase 

I, Phase II, Phase III and part of Phase IV).  Occasionally these leaders will have four 

full phases in place. 

f. One of the key to identifying phases and sub-phases is to tentatively identify lengths 

of time and then compare sphere of influence at the beginning and end of that time, 

or compare roles and assignments (or other major changes) at the beginning and 

end of that time. 

 

 

EXAMPLE: 

 

I. Ministry Foundations  II. Early Ministry  III. Middle Ministry    IV. Latter Ministry 

 

|________________|_______ |______|______ |________ |_____ |______________ |_______ |___________| 

1936                          1954       1964     1970       1974         1979    1981                    1988        1993       2011     

                             Major boundary                                                    Major boundary 
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(òBasic Steps in Constructing Your Time-lineó continued) 

 

4. Assign Meaningful Labels to Phases and Sub-Phases 
 

1. Analyze each Phase in terms of development tasks or other pertinent trends so as to come 

up with a label, that is, several words making up a phase that characterizes each 

development phase.  The label should describe, generally, the whole period of time and not 

just one event during the time. 

2. Repeat the procedure above for each sub-phase. 

3. Place the Phase labels in all capital letters above the time-line and next to the Roman 

numerals. 

4. List sub-phase labels vertically under the proper development phase and giving the length of 

time in parentheses. 

5. Use any explanatory phases that will help. 

 

EXAMPLE: 

 

I. NAÏVE NATURAL  II. NATURAL TO          III. INFLUENCER OF         IV. BROADENING 

   LEADER       SPIRITUAL LEADER             LEADERS VIA    ROLE FOR 

(All or Nothing Ethic)      IN TEACHING ROLE             TEACHING ROLE   INFLUENCING 

                                                        (Rough Spots Rubbed Off)         (Developing the Ideas)            LEADERS 

                                                                                                                                         (Marketing the Ideas) 

 
A. Southern Foundations  A. Teaching in the Minors          A. Teaching in the Majors      A. Planned Productivity 

    (1936-1954)       (1970-1974)               Seminary Base with                and Role Shaping 

                        Leaders from All Over              (1991-?) 

                    The World (1981-1988) 

 

B. Marriage and Early Secular B. A Broadening Teaching          B. Influence-Mix Challenge 

    Career (1954-1964)                              Ministry (1974-1979)                     1st Steps to Proactive 

                                                                                                                              Shaping of Role (1988-1991) 

C. Radical Committal/  C. Being Trained for a Yet 

    Transistion to Leadership      Wider Teaching Ministry 

    (1964-1970)       (1979-1981) 

 

|________________|_______ |______|______ |________ |_____ |______________ |_______ |___________| 

1936                          1954       1964     1970       1974         1979    1981                    1988        1993       2011     

                             Major boundary                                                    Major boundary 

 

 

Comment One: Constructing a time -line is at this point in time is an art/skill. We are getting better at 
identifying the time segments as we learn more about boundaries and developmental measures (like 
Sphere of Influence); b ut learning to name them in such a way as to characterize the period of time is still 
an artistic intuitive approach . 

  

Comment Two: Time-lines are not absolutes. You will change both identification of time segments and 
labels as you move along. For example, in the time-line above I have vacillated between starting Phase II 
in 1964 or in 1970. In 1964 I made a major leadership committal and begin my transition to leadership.  
Though I was a lay leader, it was that Christian ministry and not my work which dominated who I was. In 
1970 I formally went into full time work. Either date could be used for beginning Phase II. I chose the 
latter because it is easier to identify at first glance. In the above example, all of the labels can be improved. 
These are just my first attempts. They communicate though perhaps they are unwieldy. More perspective 
on your life will help you become more precise. A time-line is not an absolute but a tool for helping you 
see what is happening in your life. So don't be afraid to make your first draft attempt. You know it wil l 
improve as you move through life and have more perspective from which to integrate what you are 
seeing.  
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Self -Assessment of Spiritual Formation  

 

 
 

 

 
A) Which assessment number best describes your ability to identify your own spiritual needs and 

address them, i.e. to live the examined life before God? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

B) Which assessment number best describes your practice of the classical spiritual disciplines in a 

way that fosters personal spiritual growth? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
C) Which assessment number best describes how consistently you think, speak, and act in a Christ 

like way? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
D) Which assessment number best describes the degree to which you consistently draw from our 

ICCEC spiritual heritage to facilitate personal spiritual formation? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

      

E) Which assessment number best describes the degree to which you consistently seek spiritual 

accountability and submit to spiritual authority? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

 

 

 

 

 

 

 

Review the assessment grid on the back of this page. Use the numbers from the grid to 
answer the following questions. Your Spiritual Formation Director will be using this same 
grid to form an independent assessment of your progress. Much of the value of this 
assessment comes through comparing your internal analysis with his external analysis 
and discussing the similarities and differences. 
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Area of 

Competency 

Competency 

Level 

 

1 

Competency 

Level 

 

2 

Competency 

Level 

 

3 

Competency 

Level 

 

4 

Competency 

Level 

 

5 

A) Growing Self 

    Awareness 

Has no concept 

of living an  

examined life 

before God 

Has limited  

experience in 

living an  

examined life, 

but has blind-

spots; is 

unaware of areas 

where growth is 

needed 

Has begun to 

practice living an 

examined life, 

but is more 

attuned to 

symptoms than 

the root areas of 

spiritual need 

Has become 

experienced at 

living the  

examined life; is 

able to identify 

the root areas of 

spiritual needs, 

but not always 

the solution 

Consistently lives 

an examined life 

before God;  

accurately  

identifies spiritual 

needs and how to 

address them 

 B) Application    

o   of Spiritual 

     Disciplines 

Has no  

Experience with 

Spiritual  

disciplines 

Struggles to 

maintain basic 

spiritual 

disciplines such 

as Bible reading 

and prayer 

Maintains the 

basic spiritual 

disciplines and is 

gaining  

appreciation for 

other classical 

disciplines such 

as fasting 

Maintains the 

basic spiritual 

disciplines and 

has experienced 

practicing other 

classical  

disciplines 

Consistently    

practices a 

variety of 

classical 

disciplines in a 

way that fosters      

personal spiritual 

growth 

  

C) Growth in 

    Christ-likeness 

Has no desire for 

Christ like  

character 

Desires to be like 

Christ, but 

doesnõt know 

where to begin 

Has begun to 

grow in Christ 

likeness, but still 

struggles in 

obvious ways 

Has continued 

to grow in Christ 

likeness, but still 

struggles in 

subtle ways 

Consistently 

thinks, speaks, 

and acts in a 

Christ like way 

D) Appreciation    

o  of our ICCEC 

    Spiritual  

    Heritage  

    

Has no 

appreciation of 

our spiritual 

heritage 

Has a desire to 

learn about our 

spiritual heritage 

Has begun to 

become 

 acquainted with 

our spiritual 

 heritage 

Has personally 

benefitted from 

applying the 

insights of 

several figures 

from our 

spiritual heritage 

Consistently 

draws from our 

spiritual heritage 

to facilitate 

personal spiritual 

formation 

E) Spiritual 

    Accountability 

Has no desire to 

be spiritually  

accountable 

Expresses 

willingness to be 

accountable to 

Spiritual 

Directors 

Has begun 

opening up to 

directors and is 

benefitting from 

being  

accountable to 

them 

Consistently 

seeks the  

accountability of 

directors and is 

obedient to  

authority 

Has a plan in 

place to maintain 

relationships of 

spiritual 

accountability 

after  

seminary 
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ASPIRANT 
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Preparing to be a Clergy Wife  

  

  
THE FAMILY  

  
The Family: God's Priority  
  
§ Genesis 18:19 - God is looking for this kind of man; His promise to Abraham was 

dependent upon Abraham having house in order and fulfilling responsibilities as father.  
 
§ Malachi 4:5-6; Deuteronomy 28:41 ï Problems found at the close of the age: divided 

homes, failing fathers, dominating women, rebellious children into captivity.  
 
§ The Situation Today: Society is hostile towards Biblical principles; redefining roles in the 

home (e.g. roles as portrayed on television).  You need to belong to a community  which 
draws its values from Scripture and which exemplifies and support the Biblical view of 
families. 

 
§ The Priority of Family ï A Christian fellowship is no stronger than its families; families 

are no stronger than husbands/fathers:  

  
"We have weak churches because we have weak families. 

We have weak families because we have weak fathers. 

We have weak fathers because no one has taught them to 

be the spiritual leaders in their families." --Bill Gothard 

 
Family is not an interruption . Family is the traini ng ground for ministry in the church ; if 
you fail here, you have no public ministry  

 

"You are married to your seminary. 

"If you can be that kind of man in your home, you can be that kind of man 

somewhere else because you've been made a kind of man." --McGrath 

  
§ Psalm 127 - Children are gifts/rewards and assignments/arrows:  

 
ü Children are gifts/rewards, not an accident or a curse. "Given not only 

for what you can do for them  but for what they can do for you!"  
ü Children are assignments/arrows. They begin as a stick (speaks of 

parents' craftsmanship) which are shaped into arrows launched toward 
a target (speaks of parents' leadership).  

 
§ Psalm 128 ï The blessings of ordered home (wife a fruitful vi ne/children like olive 

plants). 
 

ü In this psalm, a godly wife is viewed as one  evidence of a husband's 
success; his greatest achievement. 
 
 "What kind of Christian is he?" "I can't tell you yet. I haven't met his wife." 

 

ü Your Goal: To be known as a godly husband and father above all else 
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The Headship of the Husband  
 
  

. 

 
 
 
 
 
 
1. The Problem: renegade males who abdicate responsibilities as husband, father,  and 
    spiritual leader. 

 
§ Two extremes: 

 
ü passive and irresponsible 
ü dominating and insensitive  

 
"Too often an ineffective husband is weak when he should be strong, soft when he 

should be firm, harsh when he should be tender." 

 
Too many husbands are not truly ñmasculineò in their l eadership.  Instead they are 
led by emotions and a desire for approval rather than respect. 
 

2. The Solution: men properly leading their wives and child ren as head of the home   
    (1 Peter 3:7). 
 

"A leader evaluates the needs of those under him and then sets a  

course of action to meet those needs." --McGrath 

 
§ Have prioriti es in order (1 Timothy 3:4 -5), i.e. family before sports, friends, hobbies, 

career, or ministry .  Your focus should be on: 
 
ü A growing relationship with Lord.  
ü Increased Self-Discipline.  
ü The ability to say "no."  
ü Planning and scheduling around priorities . 
 

§ Take active responsibility for wife's daily routine - help her determine priorities and 
schedule time; assure that her life is in order (i.e. shepherd) 
 
ü Spiritual - guarantee study and prayer; demonstrate respect. 
ü Social - oversee friendships; allow time alone (i.e. watch children for her)  
ü Physical - guarantee adequate sleep and exercise. 
ü Children  - discipline.  

 
§ Take initiative in spending quality  time for intimate  conversation and interaction  

 
ü Regular planned time 
ü Place without distractions  
ü Concentrate (be alert) - draw her out 
ü Seize opportunities 

 

I Corinthians 11:3; Ephesians 5:23; Genesis 3:16 

The heart of headship is sacrificial love 
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§ Make decisions:  This does not mean that the man decides alone (a man who 
disregards wife's input is stupid).  If there is no agreement, the husband has four 
options:  

 
ü wait for agreement 
ü follow her opinion  
ü follow his opinion  
ü seek outside counsel 
  

The husband is not a dictator, but he does exercise real authority (submission is not 
agreement ï his decisions are her tests). 

  
3. Conclusion:  Believe God has called, anointed, and equipped you to be head of home  
 

ü Stand strong (resisting secular values and opinions) 
ü Look to other brothers and couples for discipleship and support (Proverbs 

15:33b) 
 
 
 
 
The Crucial Role of the Ministerôs Wife 
 
1. A Stable and Intimate Marriage is Vital for Those in the Ministry  
  
§ "Her husband's heart trusts in her" Proverbs 31: 11 

  
ü Your marriage must be a relationship in which your husband knows he will be built 

up and not torn down. This builds a cumulative trust within your relationship.  
ü Your comments presented in a critical manner will tear at the very fiber of trust 

between you. 
ü Sarcasm and sideways remarks are a way of communicating our true feelings 

without the risk of intimacy.  
  
§ In a minister's home this intimate trust is vital.  

  
ü Your husband will receive more and more positive affirmation from outside your 

relationship, much of it from other women.  
ü Your husband must know he is first in your affections, even if he can't be first for 

your time.  
ü Remember your calling is first to serve your family.  

  
§ Intimate conversation is a need that must be met for both of you. 

  
ü Your marriage is the place for intimate conversation.  
ü Your husband needs a safe place to verbalize his dreams and goals and work through 

changes in his thinking. 
ü A woman needs intimate conversation to feel secure and loved. 
ü If your needs for intimate conversation are not met inside your marriage, you both 

will continually seek a place to have them met. 
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§ Dangers we must be aware of: 

  
ü Keep in mind the effect over time of your husband receiving positive affirmation 

outside the home and negative or criticism within.  
ü It is common for other women to become infatuated with ministers. If you sense this, 

pray for and befriend the woman. She will almost certainly be lonely.  
ü Your heart motive is not apparent to others, as your actions are. Think about how 

your actions appear to others. What message are you sending? 
ü Always be careful to show honor to your husband in front of those he ministers to. 

This will present a united front, and mak e it clear to everyone that you are behind 
him and that your marriage is secure. 

ü Be circumspect in your dealings with men. Point men in need of "ministry" toward 
your husband, or one of the staff. 

  

 

2. You Will Either Set Your Husband Free to Minister or You Will Hold Him Back  
  
§ You hold him back by: 

 
ü Delaying your own growth.  Know where the Lord is challenging you to grow  and 

take every opportunity to work on it.  If you don't know, ask God t o show you (or ask 
your husband or your pastor).  This may be spiritual growth, emotional growth, or a 
habit change. Be willing to be vulnerable. 

ü Not paying attention to your husband's requests, spoken and unspoken.  Is there 
something he continually asks you to change or to do for him, or has he stopped 
asking?  Are you listening between the lines? He may never demand.  Have a heart to 
make your husband's job as your spiritual leader a joy (Hebrews 13:17). 

ü Denying you are already an example to the women of the church.  
 
V Everything  you do is being watched by someone. Not everyone watches with 

a critical eye. Some are wanting to know what is right. This is a great 
responsibility, and God is giving it to you. You must realize this is already 
happening. It doesn't magically begin when your husband is ordained. 

V Serve by simple courtesy. Our dignified service of others honors them with 
our highest praise.  Show others the serving life of Jesus. 

V Work at ministering God's love to everyone at church (you  are a gift to the 
people of the parish). 
 

  
  

  
  

 

 

 

 
§ You set him free by: 

 
ü Releasing him from your agenda for his life.  Even if the ministry has always been 

your desire for him, our new direction has rewritten the definition of ministry. We 
must be willing to allow God to redefine who he is and who he will become. Support 
his work in the ministry . Be as aware as you can of what he is doing, so you can help 
direct the questions of others. 

 

òIn the same way, their wives are to be women worthy of respect, not 

malicious talkers but temperate and trustworthy in everything " 

1 Timothy 3: 11 
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ü Being willing to lay down your own plans for the future.  Realize that God has made 

you one, so there can only be one direction for your family.  
ü Lingering feminist attitudes.  We must be willing to examine ourselves in the  light of 

historical Christianity and ruthlessly seek out the error of modernity that has crept  
into our thinking.  

ü Read and study.  Be prepared so your husband has a place to talk through the new 
things he is learning.  Avoid ending up on a different spiri tual plane. This can be in 
doctrine or intimacy with God.  

ü Be his confidant.  Be available to listen and encourage.  Never repeat his confidences 
to anyone, and never pressure him to either. 

ü Have your home ordered rightly. Priorities!   
 
V God - Your personal relationship with the L ord is essential. You won't be effective 

as a minister's wife unless you learn to sustain your own spiritual feeding and 
growth. Make use of the Rite of Reconciliation to deal with recurrent sin in your 
life. You will live what you t ruly believe. Your actions will describe your beliefs to 
others.  

V Husband & Family - Your relationship with your husband is primary. They must 
know they are first in your affections, even when they can't  be first in your time 
priority. They need an orderl y environment. Neatness is not for ourselves, it is a 
gift we give to others. They need a peaceful, non-critical environment. There will 
be many times you must be willing to take up the slack at home and let your 
husband's ministry come first.  

V Hospitality - Your children will learn hospitality in all its forms from your 
example. Good manners are small sacrifices we make in love of others.  Your 
home should have a welcoming feeling that comes both from its appearance and  
your attitude.   

V The Women of the Church - This area will consist of what you can give of time 
and energy after your responsibilities to the other categories are fulfilled. We 
have a scriptural command to teach younger women, Titus 2:3-5. Every one of us 
has a woman who is younger: in age, in experience, and in maturity. We teach by         
submission, example, and word. 
 
 

 3. The Clergy Wifeôs Call is to Become God's Definition of Femininity  
  
§ This is not  the world's definition. You will be fighting the current of our culture in many 

areas. You must be firm and strong in areas in which the world will waver. You will 
submit in areas the world won't understand.  

  
§ God has a different definition of beauty.  

 
ü "...When they see the purity and reverence of your lives." 1 Peter 3:2 
ü Outward adornment is worthless without inward adornment. 1 Timothy 2:9.  
ü Biblical requirements of a deacon's wife. 1 Timothy 3:11.  

 
V Dignified -self respecting, noble manner, esteem.  
V Not gossips; no idle talk, no repeating rumors about the affairs of others or things 

that don't concern you. (Don't pry everything out of your husband. He won't be 
able to reveal the confidences of those he counsels, so begin now by giving him 
the freedom to keep things private when he feels he should).  

V Temperate-moderate, not extreme.  
V Faithful in all things -loyal, steadfast, trustworthy.  
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ü "...the beauty of your inner self...a gentle and quiet spirit." 1 Peter 3:4 

 
V Don't complain. God's heart concerning murmuring is clear. Share your needs,   

but with a teachable attitude.   
V Don't burden the people God has called you to serve. Take your troubles to your 

husband or your leaders.  
V Watch your words in front of your children (natural  and spiritual).  
V Sarcasm is an example you don't want to set. Be thankful, continually! This is 

your best guard against a bitter spirit.  
 

ü "...but with good deeds appropriate for women who profess to worship God." 1 
Timothy 2:10.  

ü Help those in need, especially those in your family. 1 Timothy 5:16 
ü "She was always doing good and helping the poor" Acts 9:36 
ü "For this is the way the holy women of the past...used to make themselves beautiful. 

They were submissive to their own husbands." 1 Peter 3:5. 
  

V This includes not challenging or crit icizing him publicly.  
V Be an example in this to the church by both word and example. 
V You are called to please God first, then your husband. 
V When it is hard to be quiet, remember that  is what God calls beauty . 
V As a servant of God, gently serve those around you as a gracious and humble 

servant to your husband, your family, and the rest of the body of Christ. 
  
4. Take Time to Examine Your True Feelings About Your Husband Becoming a Minister 
  
§ How will it affect y our marriage? 
ü Sacrificing or postponing free time together.  
ü Increased interruption in your home. You r doorbell, your phone, and your schedule 

will all be busier . 
  
§ How will it affect your children?  
ü Living in a fishbowl  
ü How will you avoid P.K. syndrome? 

 
§ How will it affect your finances?  
ü Will your husband be leaving a job, or profession? 
ü Once in the ministry, you will be living on "The Widow's Mite. " How will that affect 

your spending habits? ("Live simply, so others may simply live.")  
 

§ How will it affect  your self-image? 
ü Do you see yourself as a deacon's wife? As a priest's wife?  
ü What will you do differently? What will your role in ministry be?  

 
§ How will it affect your relationships outside the home?  
ü Your parents and in-laws. Will they be supportive or will they disapprove of, or 

question your change in lifestyle? 
ü Friends in the congregation. The complete openness in these friendships will have to 

take on limits once you are a leader in the church. 
ü Friends outside the church 
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Self -Assessment of Spiritual Formation  

 

 
 

 

 
A) Which assessment number best describes your ability to identify your own spiritual needs and 

address them, i.e. to live the examined life before God? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

B) Which assessment number best describes your practice of the classical spiritual disciplines in a 

way that fosters personal spiritual growth? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
C) Which assessment number best describes how consistently you think, speak, and act in a Christ 

like way? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
D) Which assessment number best describes the degree to which you consistently draw from our 

ICCEC spiritual heritage to facilitate personal spiritual formation? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

      

E) Which assessment number best describes the degree to which you consistently seek spiritual 

accountability and submit to spiritual authority? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

 

 

 

 

 

 

 

Review the assessment grid on the back of this page. Use the numbers from the grid to 
answer the following questions. Your Spiritual Formation Director will be using this same 
grid to form an independent assessment of your progress. Much of the value of this 
assessment comes through comparing your internal analysis with his external analysis 
and discussing the similarities and differences. 
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Area of 

Competency 

Competency 

Level 

 

1 

Competency 

Level 

 

2 

Competency 

Level 

 

3 

Competency 

Level 

 

4 

Competency 

Level 

 

5 

A) Growing Self 

    Awareness 

Has no concept 

of living an  

examined life 

before God 

Has limited  

experience in 

living an  

examined life, 

but has blind-

spots; is 

unaware of areas 

where growth is 

needed 

Has begun to 

practice living an 

examined life, 

but is more 

attuned to 

symptoms than 

the root areas of 

spiritual need 

Has become 

experienced at 

living the  

examined life; is 

able to identify 

the root areas of 

spiritual needs, 

but not always 

the solution 

Consistently lives 

an examined life 

before God;  

accurately  

identifies spiritual 

needs and how to 

address them 

 B) Application    

o   of Spiritual 

     Disciplines 

Has no  

Experience with 

Spiritual  

disciplines 

Struggles to 

maintain basic 

spiritual 

disciplines such 

as Bible reading 

and prayer 

Maintains the 

basic spiritual 

disciplines and is 

gaining  

appreciation for 

other classical 

disciplines such 

as fasting 

Maintains the 

basic spiritual 

disciplines and 

has experienced 

practicing other 

classical  

disciplines 

Consistently    

practices a 

variety of 

classical 

disciplines in a 

way that fosters      

personal spiritual 

growth 

  

C) Growth in 

    Christ-likeness 

Has no desire for 

Christ like  

character 

Desires to be like 

Christ, but 

doesnõt know 

where to begin 

Has begun to 

grow in Christ 

likeness, but still 

struggles in 

obvious ways 

Has continued 

to grow in Christ 

likeness, but still 

struggles in 

subtle ways 

Consistently 

thinks, speaks, 

and acts in a 

Christ like way 

D) Appreciation    

o  of our ICCEC 

    Spiritual  

    Heritage  

    

Has no 

appreciation of 

our spiritual 

heritage 

Has a desire to 

learn about our 

spiritual heritage 

Has begun to 

become 

 acquainted with 

our spiritual 

 heritage 

Has personally 

benefitted from 

applying the 

insights of 

several figures 

from our 

spiritual heritage 

Consistently 

draws from our 

spiritual heritage 

to facilitate 

personal spiritual 

formation 

E) Spiritual 

    Accountability 

Has no desire to 

be spiritually  

accountable 

Expresses 

willingness to be 

accountable to 

Spiritual 

Directors 

Has begun 

opening up to 

directors and is 

benefitting from 

being  

accountable to 

them 

Consistently 

seeks the  

accountability of 

directors and is 

obedient to  

authority 

Has a plan in 

place to maintain 

relationships of 

spiritual 

accountability 

after  

seminary 
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POSTULANT 
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 readings from the Gospels (in TGL) and answer the study questions over 

 this material . 

 

4. Read A Passion for Christ: The Vision that Ignites Ministry  by Thomas F., James B. and 

David W. Torrance and answer the Study Questions (titled ñStoking the Fireò) located at 

the end of each section in the book.  Think about how the insights in this book need to 

affect your thinking and behavior as you prepare for ordained ministry.  Then meet with 

your Spiritual Formation Director to disc uss what you have learned. 

 

5. Fill out the Self-Assessment of Spiritual Formation  on page 67 and then meet with your 

Spiritual Formation Director to discuss your answers.  
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Self -Assessment of Spiritual Formation  

 

 
 

 

 
A) Which assessment number best describes your ability to identify your own spiritual needs and 

address them, i.e. to live the examined life before God? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

B) Which assessment number best describes your practice of the classical spiritual disciplines in a 

way that fosters personal spiritual growth? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
C) Which assessment number best describes how consistently you think, speak, and act in a Christ 

like way? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
D) Which assessment number best describes the degree to which you consistently draw from our 

ICCEC spiritual heritage to facilitate personal spiritual formation? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

      

E) Which assessment number best describes the degree to which you consistently seek spiritual 

accountability and submit to spiritual authority? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

 

 

 

 

 

 

 

Review the assessment grid on the back of this page. Use the numbers from the grid to 
answer the following questions. Your Spiritual Formation Director will be using this same 
grid to form an independent assessment of your progress. Much of the value of this 
assessment comes through comparing your internal analysis with his external analysis 
and discussing the similarities and differences. 
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Area of 

Competency 

Competency 

Level 

 

1 

Competency 

Level 

 

2 

Competency 

Level 

 

3 

Competency 

Level 

 

4 

Competency 

Level 

 

5 

A) Growing Self 

    Awareness 

Has no concept 

of living an  

examined life 

before God 

Has limited  

experience in 

living an  

examined life, 

but has blind-

spots; is 

unaware of areas 

where growth is 

needed 

Has begun to 

practice living an 

examined life, 

but is more 

attuned to 

symptoms than 

the root areas of 

spiritual need 

Has become 

experienced at 

living the  

examined life; is 

able to identify 

the root areas of 

spiritual needs, 

but not always 

the solution 

Consistently lives 

an examined life 

before God;  

accurately  

identifies spiritual 

needs and how to 

address them 

 B) Application    

o   of Spiritual 

     Disciplines 

Has no  

Experience with 

Spiritual  

disciplines 

Struggles to 

maintain basic 

spiritual 

disciplines such 

as Bible reading 

and prayer 

Maintains the 

basic spiritual 

disciplines and is 

gaining  

appreciation for 

other classical 

disciplines such 

as fasting 

Maintains the 

basic spiritual 

disciplines and 

has experienced 

practicing other 

classical  

disciplines 

Consistently    

practices a 

variety of 

classical 

disciplines in a 

way that fosters      

personal spiritual 

growth 

  

C) Growth in 

    Christ-likeness 

Has no desire for 

Christ like  

character 

Desires to be like 

Christ, but 

doesnõt know 

where to begin 

Has begun to 

grow in Christ 

likeness, but still 

struggles in 

obvious ways 

Has continued 

to grow in Christ 

likeness, but still 

struggles in 

subtle ways 

Consistently 

thinks, speaks, 

and acts in a 

Christ like way 

D) Appreciation    

o  of our ICCEC 

    Spiritual  

    Heritage  

    

Has no 

appreciation of 

our spiritual 

heritage 

Has a desire to 

learn about our 

spiritual heritage 

Has begun to 

become 

 acquainted with 

our spiritual 

 heritage 

Has personally 

benefitted from 

applying the 

insights of 

several figures 

from our 

spiritual heritage 

Consistently 

draws from our 

spiritual heritage 

to facilitate 

personal spiritual 

formation 

E) Spiritual 

    Accountability 

Has no desire to 

be spiritually  

accountable 

Expresses 

willingness to be 

accountable to 

Spiritual 

Directors 

Has begun 

opening up to 

directors and is 

benefitting from 

being  

accountable to 

them 

Consistently 

seeks the  

accountability of 

directors and is 

obedient to  

authority 

Has a plan in 

place to maintain 

relationships of 

spiritual 

accountability 

after  

seminary 
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CANDIDATE  
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Self -Assessment of Spiritual Formation  
 

 
 

 

 
A) Which assessment number best describes your ability to identify your own spiritual needs and 

address them, i.e. to live the examined life before God? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

B) Which assessment number best describes your practice of the classical spiritual disciplines in a 

way that fosters personal spiritual growth? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
C) Which assessment number best describes how consistently you think, speak, and act in a Christ 

like way? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 
D) Which assessment number best describes the degree to which you consistently draw from our 

ICCEC spiritual heritage to facilitate personal spiritual formation? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

      

E) Which assessment number best describes the degree to which you consistently seek spiritual 

accountability and submit to spiritual authority? (Check the box that best applies) 

 

Weak  1  2  3  4  5 Strong 

 

 

 

 

 

 

 

 

 

Review the assessment grid on the back of this page. Use the numbers from the grid to 
answer the following questions. Your Spiritual Formation Director will be using this same 
grid to form an independent assessment of your progress. Much of the value of this 
assessment comes through comparing your internal analysis with his external analysis 
and discussing the similarities and differences. 
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Area of 

Competency 

Competency 

Level 

 

1 

Competency 

Level 

 

2 

Competency 

Level 

 

3 

Competency 

Level 

 

4 

Competency 

Level 

 

5 

A) Growing Self 

    Awareness 

Has no concept 

of living an  

examined life 

before God 

Has limited  

experience in 

living an  

examined life, 

but has blind-

spots; is 

unaware of areas 

where growth is 

needed 

Has begun to 

practice living an 

examined life, 

but is more 

attuned to 

symptoms than 

the root areas of 

spiritual need 

Has become 

experienced at 

living the  

examined life; is 

able to identify 

the root areas of 

spiritual needs, 

but not always 

the solution 

Consistently lives 

an examined life 

before God;  

accurately  

identifies spiritual 

needs and how to 

address them 

 B) Application    

o   of Spiritual 

     Disciplines 

Has no  

Experience with 

Spiritual  

disciplines 

Struggles to 

maintain basic 

spiritual 

disciplines such 

as Bible reading 

and prayer 

Maintains the 

basic spiritual 

disciplines and is 

gaining  

appreciation for 

other classical 

disciplines such 

as fasting 

Maintains the 

basic spiritual 

disciplines and 

has experienced 

practicing other 

classical  

disciplines 

Consistently    

practices a 

variety of 

classical 

disciplines in a 

way that fosters      

personal spiritual 

growth 

  

C) Growth in 

    Christ-likeness 

Has no desire for 

Christ like  

character 

Desires to be like 

Christ, but 

doesnõt know 

where to begin 

Has begun to 

grow in Christ 

likeness, but still 

struggles in 

obvious ways 

Has continued 

to grow in Christ 

likeness, but still 

struggles in 

subtle ways 

Consistently 

thinks, speaks, 

and acts in a 

Christ like way 

D) Appreciation    

o  of our ICCEC 

    Spiritual  

    Heritage  

    

Has no 

appreciation of 

our spiritual 

heritage 

Has a desire to 

learn about our 

spiritual heritage 

Has begun to 

become 

 acquainted with 

our spiritual 

 heritage 

Has personally 

benefitted from 

applying the 

insights of 

several figures 

from our 

spiritual heritage 

Consistently 

draws from our 

spiritual heritage 

to facilitate 

personal spiritual 

formation 

E) Spiritual 

    Accountability 

Has no desire to 

be spiritually  

accountable 

Expresses 

willingness to be 

accountable to 

Spiritual 

Directors 

Has begun 

opening up to 

directors and is 

benefitting from 

being  

accountable to 

them 

Consistently 

seeks the  

accountability of 

directors and is 

obedient to  

authority 

Has a plan in 

place to maintain 

relationships of 

spiritual 

accountability 

after  

seminary 
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Obedience  
 

By Bishop David Epps 

 

Several times in my life, I have taken what amounts to a ñvow of obedience.ò The first was the 

occasion of my enlistment into the United States Marine Corps. The second was when I was 

sworn in as a Reserve Deputy for the Fayette County Sheriffôs Department. The oaths that were 

taken, to my best recollection, had to do with defending the Constitution and with the oaths 

came the implied, if not explicit, responsibility to obey the lawful orders of my superiors.  

 

The last vow of obedience was more personal and was taken at my ordination to the priesthood. 

I was asked, ñAnd will you é obey your bishop and other ministers who may have authority over 

you and your work?ò I wasnôt asked if I would respect the bishop, or agree with the bishop, or 

consult with the bi shop. I was asked if I would obey him.  

 

While the word ñobedienceò is rapidly being stricken from the common use of the English 

language, the Bible did not shy away from its use. Many are very comfortable with quoting the 

passage from Acts 5:29, ñéwe ought to obey God rather than menò (KJV), but we are much more 

skittish about taking seriously the injunction to ñObey your leaders, and submit to them; for 

they keep watch over your souls, as those who would give an accountò (Heb. 13:17a NASB). 

  

Indeed, for most of my religious life, I have obeyed those over me ñas long as. . . .ò; that is, ñas 

long as they were right,ò or ñas long as they werenôt in error,ò but most especially, ñas long as I 

agreed with them.ò I always had an escape clause that allowed me, in my mind, to disobey 

without being disobedient. It was a self-deluding premi se, of course, for one cannot disobey 

without being disobedient. One obeys or one does not. One is obedient or one is rebellious.  

 

WE ARE FORMED BY OBEDIENCE IN ACCORDANCE WITH OUR VOWS. OTHERS TEND TO BE FORMED BY THEIR TASKS. 

 

 

òAt the heart of Catholic priestly/religious spirituality is an understanding of obedience to those who have  

authority over you and the vow that one takes, which is why at every level of ordination there are vows 

made to a Bishop and to the Church.   

 

Most spiritual formation in Protestantism has to do with personal piety (quiet time, Bible study, etc.) and 

around the tasks they are to perform, which is why there is no history of Spiritual Formation in 

Protestantism. 

 

Not to be critical of our brothers in Protestantism but; to emphasize the centrality of obedience and vows 

which free us and draw us to the merciful and loving heart of the Father.ó 

 

+Archbishop Craig Bates 

Patriarch 
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The question I had to answer was, ñDo I trust those over me in the Lord?ò If I do not then surely 

I am prohibited from makin g such a vow and receiving ordination at their hands. But if I do, 

then I must rest in the confidence that I can trust them or, at the very least, I can trust God to 

correct them when they are in error. In the meantime, my part is in fulfilling my vow ðmy part is 

to obey. This is not without some discomfort. Twice, I have been called upon to obey when I did 

not want to do what I was assigned. In the first case, I was asked to host and be the head of a 

statewide convocation. Having done something similar years ago and having found it to be a 

terrible experience, I declined, saying, ñThe only way I will do that is if you order me to do it.ò 

The bishop looked at me for a moment in silence and said, ñSo ordered.ò The convocation was a 

success and I learned a great deal. The second was when my bishop asked me to go to Africa for 

three weeks in 1998. I said, ñThe only reason I will go is because you are telling me to go because 

I donôt want to go.ò He acknowledged my desire to stay in the States and I promptly spent three 

weeks in Kenya and Uganda anyway, an experience that broadened my horizons more than I 

could have imagined. 

  

For people who are unaccustomed to obeying authority in the Church, the very idea must seem 

positively "un -American." After all, most denom inations in the West invest authority in the 

congregation, not in the pastor or the bishop. In one large evangelical denomination, for 

example, an average of four pastors per week are fired or forced to resign. In this design, the 

leaders are expected to obey the followers else risk losing oneôs job. Yet, in Paulôs second letter to 

the church at Thessalonica, it is clear that he expects the church to ñobey our instructionò and 

there is even a penalty for not doing so (2 Thess. 3:14 NASB). 

  

Constantly, it seems, I am being challenged to obey God by being obedient to his delegated 

authorities in the Earth. Children are to obey their parents (Eph. 6:1), servants are to obey those 

over them (Col. 3:22), governmental authorities and the laws of the land are to be obeyed (Titus 

3:1), and, yes, even those who are part of the Church are expected to walk in a genuine 

submission.  

 

The truth is that I donôt want to obey. I am a rebel and I want my own way and I want it all of the 

time. I claim that I a m submitted to God and to Godôs Word but the truth is, if I cannot or will 

not submit to and obey those over me in the Lord, I am submitted neither to God nor to man. In 

my own walk, I have discovered that obedience brings a confident peaceðeven when I want my 

own way but chose instead to fulfill my vow. I have discovered that the violation of this vow 

brings with it a disharmony and a sense of restlessness. I have also learned to trust my bishop 

and those over him. The bishop, too, has taken a vow of obedience. I realize that there are those 

who say, ñI will vow obedience to no man.ò Such an attitude brings its own torment and isolates 

such a one from both man and God. My answer to the question of obedience asked at my 

ordination was, ñI am willing and ready to do so.ò After all these years and several tests, I still 

am. The alternative is anarchy and the chaos and destruction that always inevitably follows. 
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Ordination Services  

 

Ordination Service for a Deacon  
 
 
 
 
 
 
Preamble  
All sit. The Bishop addresses the People and the Candidate on the duties of a deacon, saying: 
 
This man, your relative and friend, is now to be raised to the order of deacon. Consider carefully 
the position to which he is to be promoted in the Church.  
 
He will draw new strength from the gift of the Holy Spirit. He will help the bishop and his body 
of priests as a minister of the Word, of the Altar, and of charity. He will make himself a servant 
to all. As a minister of the altar he will proclaim the Gospel,  prepare the sacrifice, and give the 
Lordôs Body and Blood to the community of believers. 
 
It will be his duty, at the bishopôs discretion, to bring Godôs word to believer and unbeliever 
alike, to preside over public prayer, to baptize, to assist at marriages, to give viaticum to the 
dying, and to lead the rites of burial. Once he is consecrated by the laying of hands that comes to 
us from the Apostles and is bound more closely to the altar, he will perform works of charity in 
the name of the bishop or the pastor. From the way he goes about these duties, may you 
recognize him as a disciple of Jesus, who came to serve, not to be served. 
 
He then addresses the Candidate: 
My son, you are being raised to the order of deacons. The Lord has set an example for you to 
follow.  
 
As a deacon you will serve Jesus Christ, who was known among his disciples as the one who 
served others. Do the will of God generously. Serve God and mankind in love and joy. Look upon 
all unchastity and avarice as worship of false gods; for no man can serve two masters. 
 
Like the men the Apostles chose for works of charity, you should be a man of good  
reputation, filled with wisdom and the Holy Spirit. Show before God and mankind that  
you are above every suspicion of blame, a true minister of Christ and of Godôs   
mysteries, a man firmly rooted in faith. Never turn away from the hope, which the  
Gospel offers; now you must not only listen to Godôs Word but preach it. Hold the  
mystery of faith with a clear conscience. Express in action what you proclaim by word  
of mouth. Then the people of Christ, brought to life by the Spirit, will hear Him say:  
Well done, good and faithful servant, enter into the joy of your Lord.ò 
 
Examination of the Candidate  
The Candidate then stands before the Bishop, who questions him. 
 
My son, every Christian is called to follow Jesus Christ, serving God the Father, through the 
Holy Spirit. God now calls you to a special ministry of servanthood directly under your bishop. 
In the name of Jesus Christ, you are to serve all people, particularly the poor, the weak, the sick, 
and the lonely. 
 

This section is taken from the deaconõs ordination service, directly after the sermon. It is the 

instruction, the examination and the promise of obedience. The focus is on the ministry, and its 

source; an intimate relationship with God, and those in authority over that ministry. 
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As a deacon in the Church, you are to study the Holy Scriptures, to seek nourishment from 
them, and to model your life upon them. You are to make Christ and his redemptive love known, 
by your word and example, to those among whom you live, and work, and worship. You are to 
interpret to the Church the needs, concerns, and hopes of the world. You are to assist the bishop 
and priests in public worship and in the ministration of Godôs Word and Sacraments, and you 
are to carry out other duties assigned to you from time to time. At all times, your life and 
teaching are to show Christôs people that in serving the helpless they are serving Christ himself.  
 
My son, before you proceed to the order of the deaconate, declare before the people your 
intention to undertake this office.  
 
My son, do you believe that you are truly called by God and His Church to the life and work of a 
deacon? 
Candidate:  I believe I am so called. 
 
Do you now in the presence of the Church commit yourself to this trust and responsibility?  
Candidate:  I do. 
 
Will you respect and be guided by the pastoral direction and leadership of your bishop? 
Candidate:  I will.  
 
Will you be faithful in prayer, and in the reading and study  of the Sacred Scriptures? 
Candidate:  I will.  
 
Will you look for Christ in all others, being ready to help and serve those in need? 
Candidate:  I will.  
 
Will you do your best to pattern your life in accordance with the teaching of Christ, so that you 
may be a wholesome example to all people? 
Candidate:  I will.  
 
Will you in all things seek not your glory but the glory of the Lord Christ?  
Candidate:  I will.  
 
May the Lord by His grace uphold you in the service He lays upon you. 
Candidate:  Amen. 
 
Promise of Obed ience  
The candidate then goes to the Bishop and, kneeling before him, places his joined hands 
between those of the Bishop. 
 
If the Bishop is the candidate's own Ordinary, he asks:  
Bishop: Do you promise respect and obedience to me and my successors? 
Candidate:  I do. 
 
Bishop: May God who has begun the good work in you bring it to fulfillment.  
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Ordination Service for a Priest  
 
 
 
 
 
 
Preamble  
All sit. The Bishop addresses the people and the candidate on the duties of a priest, saying  
  
This man, your relative and friend, is now to b e raised to the order of priest. Consider carefully 
the position to which he is to be promoted in the Church.  
  
It is true that God has made His entire people a royal priesthood in Christ. But our High Priest, 
Jesus Christ, also chose some of His followers to carry out publicly in the Church, a priestly 
ministry in His Name on behalf of mankind. He was sent by the Father, and He in turn sent the 
apostles into the world. Through them and their successors, the bishops, He continues His work 
as Teacher, Priest, and Shepherd. Priests are co-workers of the order of bishops. They are joined 
to the bishops in the priestly office and are called to serve God's people. 
  
Our brother has seriously considered this step and is now to be ordained to priesthood in the 
presbyteral order. He is to serve Christ the Teacher, Priest, and Shepherd in His ministry which 
is to make His own body, the Church, grow into the People of God, a holy temple. 
  
He is called to share in the priesthood of the bishops and to be molded into the likeness of 
Christ, the supreme and eternal Priest. By consecration he will be made a true priest of the New 
Testament, to preach the Gospel, sustain God's people, and celebrate the liturgy, above all, the 
Lord's sacrifice. 
  
He then addresses the candidate 
My son, you are now to be advanced to the order of the presbyterate. You must apply your 
energies to the duty of teaching in the Name of Christ, the Chief Teacher. Share with all mankind 
the word of God you have received with joy. Meditate on the law of God, believe what you read, 
teach what you believe, and put into practice what you teach. 
  
Let the doctrine you teach be true nourishment for the People of God. Let the example of your 
life attract the followers of Christ, so that by word and action you may build up the house which 
is God's Church. 
  
In the same way you must carry out your mission of sanctifying in the power of Christ. Your 
ministry will perfect t he spiritual sacrifice of the faithful by uniting it to Christ's sacrifice, the 
sacrifice which is offered sacramentally through your hands. Know what you are doing and 
imitate the mystery you celebrate. In the memorial of the Lord's death and resurrection , make 
every effort to die to sin and to walk in the new life of Christ.  
 
When you baptize, you will bring men and women into the People of God. In the sacrament of 
penance, you will forgive sins in the Name of Christ and the Church. With holy oil you will  
relieve and console the sick. You will celebrate the liturgy and offer thanks and praise to God 
throughout the day, praying not only for the People of God, but for the whole world. Remember 
that you are chosen from among God's people and appointed to act for them in relation to God. 
Do your part in the work of Christ the Priest with genuine joy and love, and attend to the 
concerns of Christ before your own. 
 

This section is taken from the priestõs ordination service, directly after the sermon. It is the 

instruction, the examination and the promise of obedience. The focus is on the ministry, and its 

source; an intimate relationship with God, and those in authority over that ministry. 
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Finally, conscious of sharing in the work of Christ, the Head and Shepherd of the Church, and 
united with the Bishop and subject to him, seek to bring the faithful together into a unified 
family and to lead them effectively, through Christ and in the Holy Spirit, to God the Father. 
Always remember the example of the Good Shepherd who came not to be served, but to serve, 
and to seek out and rescue those who were lost. 
 
Examination of the Candidate  
The candidate then stands before the Bishop, who questions him. 
 
My son, before you proceed to the order of the presbyterate, declare before the people your 
intention to undertake this priestly office.  
 
Are you resolved, with the help of the Holy Spirit, to discharge without fail the office of 
priesthood in the presbyteral order as a conscientious fellow worker with the bishops in caring 
for the Lord's fl ock? 
Candidate:  I am.  
 
Are you resolved to celebrate the mysteries of Christ faithfully and religiously as the Church has 
handed them down to us for the glory of God and the sanctification of Christ's people? 
Candidate:  I am.  
 
Are you resolved to exercise the ministry of the word worthily and wisely, preaching the Gospel 
and explaining the Catholic faith? 
Candidate:  I am.  
 
Are you resolved to be diligent in the reading and study of the Holy Scriptures, and in seeking 
the knowledge of such things as may make you a stronger and more able minister of Christ? 
Candidate:  I am.  
 
Are you resolved to pattern your life and that of your family, in accordance with the teachings of 
Christ, so that you may be a wholesome example to your people? 
Candidate:  I am.  
 
Are you resolved to persevere in prayer, both public and private, asking God's grace, both for 
yourself and for others, offering all your labors to God, through the mediation of Jesus Christ, 
and in the sanctification of the Holy Spirit?  
Candidate:  I am.  
 
Are you resolved to consecrate your life to God for the salvation of His people, and to unite 
yourself more closely everyday to Christ the High Priest, who offered Himself for us to the 
Father as a perfect sacrifice? 
Candidate:  I am, with the help of God.  
 
May the Lord who has given you the will to do these things give you the grace and power to 
perform them.  
Candidate:  Amen. 
 
 
Promise of Obedience  
Then the candidate goes to the Bishop and, kneeling before him, places his joined hands 
between those of the Bishop. 
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If the Bishop is the candidate's own Ordinary, he asks  
Bishop: Do you promise respect and obedience to me and my successors? 
Candidate:  I do. 
 
Bishop: May God who has begun the good work in you bring it to fulfillment.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





Three Streams Spiritual Formation 

108 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 
 



Three Streams Spiritual Formation 

109 

 

 
 
 
 
 
 

FORMATION 
 
 
 
 
 
 
 
 
 



Three Streams Spiritual Formation 

110 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 













Three Streams Spiritual Formation 

116 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 
 



Three Streams Spiritual Formation 

117 

 

 
 
 
 
 
 

APPENDIX 
 
 
 
 
 
 
 
 
 



Three Streams Spiritual Formation 

118 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 




